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APTA is committed to increasing diversity, equity, and inclusion in the association, profession, and
society. Improving DEI requires intentional action across our profession and association — action by

organizations and individuals.

APTA received a
year-over-year
o/ increase in minority
o applicants to PTCAS.
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21 APTA sections
and chapters

have established DEI committees or
task forces, meeting our our 2021 goal
of reaching 21.

APTA enlisted more than

000 420 ambassadors

D to help recruit the next generation of
physical therapists through APTA's
PT Moves Me program.

The APTA Physical Therapy
Fund, PT Fund, reached a
two-year goal to raise

$2.6 million

as part of our 2020-2021
Campaign for Future Generations.

APTA reached more than

8,500

viewers with the 2020 and 2021 Woodruff
Lectures. The lectures addressed diversity,
equity, and inclusion in the profession

and offered insights and ways that we can
improve DEI moving forward.

APTA has doubled the number
of DEI courses available through
the APTA Learning Center.

Over the past 25 years,
APTA has given

275 recipients

the Minority Scholarship Award.

Our resources include courses, lectures, and articles. Use the DEI activity report form to share your
actions so we can identify change-makers and best practices.

Our DEl toolkit provides opportunities for you to learn, develop, and engage through definitions, articles,
courses, and opportunities to take action. Expand your understanding of DEI and how it impacts your role.

To learn more, visit apta.org/dei.
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